
Program Name: HSHPS/HHS-Health Resources and Services Administration (HRSA) Graduate Fellowship Training 
Program 

Placement Site: Rockville, MD 

Award Information: Unpaid 

Length: 10 weeks full time 

The HSHPS/HRSA Graduate Fellowship Training Program (GFTP) places fellows at the HRSA headquarters in 
Rockville, MD. HRSA is a Federal agency dedicated to improving health and achieving health equity through access 
to quality services, a skilled health workforce and innovative programs. HRSA is also the primary Federal agency for 
improving access to health care services for people who are uninsured, isolated or medically vulnerable. Comprised 
of six bureaus and nine offices, HRSA provides leadership and financial support to health care providers in every 
state and U.S. territory. HRSA grantees provide health care to uninsured people, people living with HIV/AIDS, and 
pregnant women, mothers and children. Additionally, they train health professionals and improve systems of care in 
rural communities. The fellow must know English at least at Level 3 Professional Working Proficiency. 

The goal of the 10 week fellowship is to increase the overall knowledge of public health, to provide the necessary 
tools needed to enhance the fellow’s career in the health field, and to increase the overall understanding of HRSA as 
a public health agency. The fellow is matched with a mentor, an experienced scientist/researcher at the HRSA, 
depending on their area of interest, experience, and availability of projects. The fellow will assist their mentor with 
various aspects of a project and attend weekly online seminars on professional development and health disparities.  

In your essay, please specify which project(s) you are interested in. Please refer to them by the project number and 
title. Projects for summer 2014 are: 
 

 Project #1: Behavioral Health Forum  
The fellow will be placed within HRSA’s Bureau of Health Professions. The Bureau increases the Nation’s 
access to quality health care, especially for underserved people, by developing, distributing, and retaining a 
diverse and culturally competent health workforce. The fellow will work alongside a HRSA mentor and assist 
them with various projects within the Behavioral Health Forum. The goals for the Forum are: 1. to address 
high impact behavioral health issues of concern to HRSA programs and the people they serve; 2. focusing 
on training/education and service delivery issues; and 3. educate, inform and collaborate across HRSA 
Bureaus and Offices. The fellow may work on project topics that include: Training and education of the 
primary care/behavioral health team; workforce adequacy and distance based treatment modalities such as 
telebehavioral health; screening and brief intervention for depression, alcohol and drug use; medication 
assisted treatment; trauma care, suicide prevention; adequate financing and financial incentives; and local, 
state and federal policies regarding integrated care. 
 

 Project #2: Assessing HRSA Programs Through Evaluation  
The fellow will be placed within HRSA’s Office of the Administrator (OA), Office of Planning, Analysis and 
Evaluation (OPAE), Office of Research and Evaluation (ORE). ORE performs internal evaluations for HRSA 
Bureaus and Offices to assess HRSA programs for accountability, effectiveness, efficiency and quality. ORE 
uses qualitative, quantitative and mixed methods in its evaluations to collect and analyze data that best 
captures evaluation findings and informs recommendations for health program improvement. The fellow will 
support evaluation efforts in ORE including but not limited to these four (4) projects: 1. Physician Assistants 
(PA) Study: ORE is conducting a study to identify factors that influence why and how Physician Assistants 
(PAs) are hired at National Health Service Corps (NHSC) sites around the U.S. 2. Critical Access Hospital 
(CAH) Study: ORE will conduct in depth, semi-structured telephone interviews with administrators and 
constituents of critical access hospitals in rural and underserved communities. 3. Patient-Centered Medical 
Homes (PCMH) Study: The PCMH model supports HRSA’s goal to increase access for the medically 
underserved. ORE will conduct an environmental scan of the use of the PCMH model by HRSA Bureaus 
and Offices. Next, ORE will conduct a study of the factors that facilitate or impede the implementation and 
diffusion of the PCMH model. 4. HRSA Customer Satisfaction Survey (CSS):  ORE is collaborating 
throughout HRSA to support agency-wide continuous quality improvement efforts and executive decision-
making for HRSA programs. ORE is identifying a useful and comprehensive approach to assessing 
customer satisfaction among HRSA grantees and will be conducting various activities to improve the quality 
and applicability of customer satisfaction information. 
 



Under the guidance of a mentor, the selected candidate will serve as part of a team to conduct activities in 
support of one or more of these four (4) studies, including:  

 Conducting literature reviews to inform the evaluation design;  
 Providing coordination and support with the logistics, planning, and operation of the evaluation 

projects;  
 Collecting data as part of an evaluation data collection team;  
 Developing communications materials and presentations to disseminate information for 

internal clients. 
 

The ideal candidate should have: Knowledge and foundation in public health and health program 
development; Knowledge in the area of program evaluation, statistical analysis, research methods, 
qualitative and/or quantitative data collection approaches is desired, but not required; and Computer skills 
(STATA and/or SAS) is preferable. 
 

Project descriptions will be sent to the fellow one month prior to the start date. Former participants have worked on 
projects such as: 

 Rural Health Policy 
 Developing a Communication Strategy to Increase Awareness of the Countermeasures Injury Compensation 

Program among Latinos  

 Clinical Workforce Preparedness Task Force: Surveying Current Trends to Develop Clinical Standards for 
Suicide identification  

 Combining Models of Instructional Design and Public Health to Create and Deliver Effective Health 
Education 

 
HSHPS highly encourages applicants to research the public transportation system at the program site, as well as the 
cost of renting a car, walking, and biking to and from the office. HSHPS will neither rent cars nor reimburse costs for 
any private rentals or parking passes. HSHPS will not arrange transportation from the airport to the housing facilities 
nor from the housing facilities to the office. 
 
The HSHPS/HRSA GFTP is an unpaid program. Neither HSHPS nor HHS/HRSA will pay or coordinate stipends, 
local travel, airfares, gas reimbursement, or housing. 

Please DO NOT apply for program if you are unable to participate the full length of the program or unable to 
cover your expenses.  


